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Operational overview

University overview
Durham University, founded in 1832, is England’s 
third oldest university. At its heart sits the 
medieval world heritage site of Durham Cathedral 
and Castle. The University has inherited a 
continuous line of learning and scholarship dating 
from the greatest European scholar of the seventh 
century, Bede, to the present day. The University 
now comprises 25 departments across three 
faculties and employs over 4,000 staff FTE 
(full-time equivalent) and around 18,000 students 
with 30% of staff and 21% of students of non-UK 
origin. There are currently 16 colleges, though this 
is set to increase. Students benefit from the strong 
collegiate nature of the University, combining 
rigorous hard work on their degree courses with a 
strong commitment to activities outside the 
curriculum. The colleges are a great source of 
friendship, well-being, pastoral and scholarly 
support. 

The table below shows Durham University’s national league 
table position presented by the year of publication. The 
University has achieved a consistently high ranking in the  
UK, with some volatility in the two international league tables  
in the last two years. In all three major national league tables 
the University ranks very highly on entry standards and 
graduate prospects.

Durham University League Table Performance



 A N N U A L  R E P O RT  A N D  F I N A N C I A L  S TAT E M E N T S  F O R  T H E  Y E A R  E N D E D  3 1  J U LY  2 0 1 7D U R H A M  U N I V E R S I T Y 98  A N N U A L  R E P O RT  A N D  F I N A N C I A L  S TAT E M E N T S  F O R  T H E  Y E A R  E N D E D  3 1  J U LY  2 0 1 7D U R H A M  U N I V E R S I T Y 98

Operational overview

Future plans
Between 2017 and 2027 the size and shape of 
Durham University will change as follows: 

Queen’s Campus at Stockton will be repurposed in line with its 
long history of innovation. The Campus will be at the heart of 
the international ambitions of Durham University by hosting an 
International Study Centre, as well as other units linked to 
commercial activities. 

Overall, the University’s footprint in or very close to Durham City 
will be expanded by student number growth of just under 
6,000, including growth in postgraduate students. This includes 
the phased relocation to Durham City of about 1,900 students 
from Queen’s Campus, Stockton over the 2017/18 and 2018/19 
academic years. 

Several academic departments will grow significantly to achieve 
critical mass and be globally competitive by 2027. Other 
departments will be reshaped or restructured to consolidate and 
extend academic success. Outstanding, mainly junior, faculty 
will be recruited across the University. Forecasted growth in 
staff numbers over the period of the Strategy, to support 
research and teaching excellence is displayed below.

Proposed Staff Number Growth

Academic 
Teaching 
Staff*

2015/16 FTE 2026/27 FTE % Growth

Total 1,009 1,319 30.7%

The University will embark on a comprehensive programme of 
estate development in three phases to accommodate the 
planned growth and provide a world-class environment. 

Risk Management
The University has in place a system of risk management 
overseen by Audit Committee and Council. A new strategic risk 
register has been prepared this year alongside the University 
Strategy, 2017-2027. The major overarching risks together with 
key mitigating actions are tabulated below:

Risk Key Controls

Major turbulence in 
the macro policy and 
funding environment

Brexit Management Group 

Active participation in sector groups 
and networks e.g. Russell Group, 
and associated lobbying

Core elements of Strategy to 
diversify income base, strengthen 
international engagement, reduce 
support costs and increase surplus

Insufficient resolve to 
take forward the 
major opportunities, 
key initiatives and 
level of investment 
required to achieve 
the objectives of the 
Strategy

Engagement between the 
University Executive Committee 
(UEC), Senate and Council

Monitoring by UEC

Development of the senior 
leadership team

Strategy engagement events (e.g. 
town halls, Strategy summits)

Annual planning round

Integrated quarterly reporting on 
progress, performance and 
planning

Failure to sustain the 
balance between 
established 
operational 
commitments and the 
delivery of 
transformational 
change required to 
achieve the objectives 
of the Strategy

Programme management 
arrangements and resources 

Development of the senior 
leadership team

Strategy engagement events (e.g. 
town halls, Strategy summits)

Internal communications and 
training

Annual planning round

Quarterly reporting on progress, 
performance and planning

Reacting to feedback on demand 
and responding with additional 
resource where needed, using 
internal and external consultants as 
and when required

The following sections outline the different areas of the Strategy, what has been achieved in the 
past year, future plans and related risks. 

As the institution is at the beginning of a new Strategy the starting position for Key Performance 
Indicators (KPIs) is, where possible, provided. 

The performance indicator targets listed in this report are set for the full Strategy timescale to 2027. 
KPI development for the Strategy is deliberately agile to ensure definitions and targets are set in a 
methodical, informed way and with consideration to behaviours which could result from measuring 
each KPI. The suite of KPIs will be regularly reviewed and indicators or targets revised or added to 
in the light of changes in direction, market, or new information.

As the KPIs become embedded, future reports will include whether existing performance on the 
KPIs are within or outside of the required trajectory to achieve the ten year strategic aims.

*‘Teaching and research’ and ‘teaching only’ academic 
employment functions.’
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Research and Engagement
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The Wider Student Experience

Across the year over 2,500 students 
have entertained audiences with some 
outstanding performances. There are 30 
student theatre companies, which 
produced 15 productions at the National 
Student Drama Festival 2017, with 
seven winning major awards. At the 
Durham Festival of the Arts students 
performed, promoted and organised 16 
concerts, 13 musical productions and 

29 theatre shows in a three week period 
for a combined audience of over 3,000. 
There are over 20 different student run 
music societies with Durham winning 
the inaugural UniBrass Shield at the 
2017 University Brass Band 
Championship.

The University has a 75% participation 
rate in sports, the highest in the UK. 

This year, over 8,000 students took part 
in college sport activities through 6,500 
fixtures across 20 sports. The University 
retained its status as Britain’s leading 
Team Sport University for the third 
season in succession. Over 2,500 
students contributed to a record points 
total resulting in Durham finishing 
second in the British Universities and 
Colleges Sport points table for a sixth 



 A N N U A L  R E P O RT  A N D  F I N A N C I A L  S TAT E M E N T S  F O R  T H E  Y E A R  E N D E D  3 1  J U LY  2 0 1 7D U R H A M  U N I V E R S I T Y 1918

The University will identify and build mutually beneficial, 
productive relationships with key international peers, developing 
partnerships with up to ten key international peers in North 
America, Europe and East Asia. 

Study abroad options will be promoted for all students. The University will enter into 
strategic partnerships with target international universities for student exchanges by 
2019 with 25% of Durham undergraduate students to undertake study or work 
abroad during their degree programme by 2020. Opportunities for shorter periods 
of study-abroad will be addressed by developing new Summer Schools, placements 
and work experience opportunities.

The University aims to establish a presence in key global cities, starting with 
London and New York, to enable better engagement with partners, alumni, 
students, staff and potential funders around the world. 6npo 
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Goal
To increase Durham University’s 
impact through partnering with 
innovators in industry, collaborating 
with cultural leaders in the arts and 
supporting local good causes and to 
be an active partner in regional, 
national and international debates, 
tackling issues big and small, locally 
and globally, for the good of the city, 
region, nation and the world.

What has been achieved
The University and its cultural activities play a crucial role in making Durham an 
attractive place to study, work, live, visit and invest. Durham University is worth 
£1.1 billion a year to the UK economy and supports over 13,500 jobs, including 
more than £600m and over 10,000 jobs in North East England.
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Economic and Regional 
Contribution

Durham University researchers have 
created new businesses and 
employment including many spin out 
companies in the last twenty years, such 
as Kromek, and Applied Graphene 
Materials, supporting nearly 1,000 jobs. 
Research and knowledge transfer 
activities generate over £139m GVA 
(gross value added) for the UK economy, 
supporting 2,700 jobs including 
collaborations with Procter and Gamble, 
IBM and Ørsted.

The University plays a crucial role in the 
local tourism sector. Around 262,000 
people visited its attractions, including 

the Palace Green Library, the Oriental 
Museum and the Botanic Garden, in 
2016/17. The Palace Green Library and 
the World Heritage Site Visitor Centre are 
situated in the heart of the World 
Heritage Site and attract close to 
150,000 visits a year. In 2016/17 the 
University Learning Team worked with 
24,197 school children. Over the last five 
years the Team has worked with 95% of 
all primary schools in County Durham.

Maiden Castle Sports ground currently 
hosts 15 community clubs, engaging 
2,000 local residents, including staff, 
each week. The University also hosts 

and leads on the delivery of 
performance programmes for talented 
young people, through to full-time senior 
athletes based in the region, including 
the Durham Institute of Sport and 
Durham Women’s Football, who 
compete in the FA Super League.

The University further developed a 
strong partnership with Durham County 
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2.2% 0.5%
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Financial Review
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Total operating income overall increased by 4.7% to £347 
million. Tuition fee income increased by 8% to £182m 
representing over 52% of total income and when residence fees 
are included total income from students represented 63% of 
total income. The main area of growth in tuition fee income 
came from full-time international students. Income from 
research grants increased by £2.2m, maintaining its share at 
15.4% of total income.

2017
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Cash generation, liquidity and financing
Operating cash generated by activities increased by £7.5m to 
£46.9m, which is 13.5% of total income and exceeds the 
targeted level of £11%. The following waterfall charts compare 
the sources and applications of cash generation for 2016 and 
2017.
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Debt collection continues to be vigorously pursued and debts 
written off in the year fell to £30,000 (2016 £67,000). Payment 
of creditors continues to be made promptly with our default 
terms being to pay within 30 days of receiving a valid invoice.

Whilst the capital programme has been in development, cash 
balances have continued to rise and moved up by £27.8m to 
£90.6m at year-end, in addition to £33m held on short term 
deposit. During the year an average of £111.6m has been 
invested over periods ranging from instant access to 205 days 
at an average return of 0.56%.

There is a longer term investment fund, principally for 
endowments, which operates with agreed asset allocations and 
returned 12.9% during the year (total of income and capital 
appreciation) which was in line with its benchmark.

All the capital expenditure during the year has been funded by 
grants, internally generated funds and benefactions. No new 
borrowings have been drawn during the year and a Revolving 
Credit Facility of £15m remains in place to support in-year 
working capital requirements, if it should prove necessary. Work 
is continuing to define the optimum level of borrowing required 
to finance the capital programme and further borrowing is 
expected in the near future.

Outlook
The financial pressure on universities is increasing and recent 
developments have called into question the government’s 
commitment to the current funding regime as regards regulated 
tuition fee levels. Other risks to institutional sustainability outside 
of Durham’s control are proliferating (Brexit and the current 
valuation of the USS pension scheme being just two of the most 
substantial) but are being kept under regular review. The 
immediate future is secure as the International Study Centre 
has exceeded its first year target numbers substantially and 
recruitment to the University itself for the 2017/18 academic 
year has confirmed the attractiveness of Durham as a place to 
study and obtain a degree that is sought after by major 
employers. We will continue to model alternative scenarios to 
ensure that developmental plans can remain affordable.
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Monitoring financial performance
The key performance indicators by which financial performance 
is measured focus on the generation of cash from operating 
activities as well as compliance with borrowing covenants and 
staff costs as a percentage of income; all these measures have 
been maintained within their target range.

Governance

Framework
Durham University was founded in 1832 by Act of Parliament. 
Its legal status derives from a Royal Charter dated 1837 and the 
Universities of Durham and Newcastle upon Tyne Act 1963 
when King’s College became the independent University of 
Newcastle. It is also a charity exempt from registration under 
Schedule 3 of the Charities Act 2011. HEFCE is the regulator of 
all higher education charities.

The University’s objects, powers and framework of governance 
are set out in its Charter and Statutes, the latest version of 
which was approved by the Privy Council in July 2011.

The University receives a relatively small proportion of its 
funding directly from public sources with the majority of funding 
coming from student fees, competitively won grants and 
philanthropic gifts. A memorandum of al arhm sity itself for t wonrectoas, ps wiatmrlIy it
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Following the conclusion of the CER and the review of Senate’s 
effectiveness, Council reconsidered the recommendations of an 
earlier overarching review of University governance and is 
assured that the majority of the recommendations have been 
addressed. Some outstanding matters relating to colleges 
governance will be considered by Senate and Council in 2018.

During 2016/17 Council met on eight occasions and the 
minutes of meetings are published on the University website. 
Much of the year was devoted to consideration of the new 
Strategy including agreement of the new Values and 
Characteristics with which the University wants to be 
associated. A new Academic Strategy (Education, Research and 
Engagement, Faculty, Wider Student Experience and 
Internationalisation) was approved alongside refreshed enabling 
strategies (including Estate, People, Financial, Operational and 

Council Membership 2016/17Meetings 

attendedEx-officio membersThe ChancellorSir Thomas Allenn/aVice-ChancellorProfessor Stuart Corbridge8/8Deputy Vice-ChancellorProfessor Antony Long (from November 2016)6/6Dean of DurhamThe Very Reverend Andrew Tremlett4/8President of Durham Students�o
 UnionMs Alice Dee (to July 2017)8/8Lay membersMrs Joanna Barker7/8Mr Richard Burge5/8Ms Alexis Cleveland (Vice-Chair)6/8Ms Fiona Ellis7/8Mr Robert Gillespie (Chair)8/8Mr James Grierson (from February 2017)3/3Mr Steven Harman5/8Mrs Alison Hastings6/8Mrs Susan Johnson7/8Mrs Jill May7/8Mr Andrew Mitchell (Vice-Chair)4/8Dr Kate Pretty7/8Appointed members of University staffDr Anne Allen (to July 2017)7/8Professor Mike Bentley5/8Dr Camila Caiado8/8Professor Jon Davidson (to September 2016)n/aProfessor Joe Elliott8/8Professor Clare McGlynn2/8Professor Nicholas Saul (to July 2017)4/8
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1.	 To enable the University to achieve and develop its mission 
and primary objectives of learning and teaching and 
research. Council is responsible for approving and for 
keeping under review the University’s long-term and 
strategic plans, including key performance indicators, and 
for ensuring that these meet the interests of stakeholders.

2.	 Subject to the powers of the Senate, to be responsible for 
the organisation of teaching and research, including the 
organisation of Faculties, Boards of Studies and other 
groupings, the appointments of the Deputy Vice-Chancellor, 
Pro-Vice-Chancellors and Deans, the appointment of Heads 
of Departments (Chairs of Boards of Studies), and the 
prescription of the dates when the Michaelmas, Epiphany 
and Easter Terms begin and end.

3.	 To appoint the Vice-Chancellor as Chief Executive of the 
University and Accountable Officer, and to put in place 
suitable arrangements for monitoring his/her performance. 
The Council is responsible for the removal of the Vice-
Chancellor for good cause.

4.	 To delegate authority to the Vice-Chancellor, as Chief 
Executive, for the effective academic, corporate, financial, 
estate and human resource management of the University.

5.	 To establish and keep under regular review the policies, 
procedures and limits within such management functions as 
shall be undertaken by and under the authority of the 
Vice-Chancellor.

6.	 To ensure the establishment and monitoring of systems of 
control and accountability, including financial and 
operational controls and risk assessment, and clear 
procedures for handling internal grievances and for 
managing conflicts of interest. Council is responsible for the 
appointment of the University’s external auditors.

7.	 To ensure processes are in place to monitor and evaluate 
the performance and effectiveness of the University against 
the plans and approved key performance indicators, which 
shall, where possible and appropriate, be benchmarked 
against other comparable institutions.

8.	 To establish processes to monitor and evaluate the 
performance and effectiveness of itself and the University’s 
system of governance.

9.	 To conduct its business in accordance with best practice in 
higher education corporate governance and with the 
principles of public life drawn up by the Committee on 
Standards in Public Life.

10.	To safeguard the good name and values of the University 
and to be responsible for the ethical governance of the 
University.

11.	To appoint the Registrar as Secretary to Council.

12.	To be the employing authority for all staff in the University 
and in the maintained Colleges and Societies including 
having responsibility for fixing salaries and conditions of 
posts, for establishing, suspending or abolishing any posts 
other than posts created by the University’s Statutes, for 
establishing a human resources strategy and, subject to the 
powers of the Senate, for the maintenance of discipline.

13.	To be the principal financial and business authority of the 
University including having responsibility for:

a)	 the custody, control and disposition of all the University’s 
finances, including ensuring that proper books of 
account are kept; approving the annual budget, financial 
statements and financial forecasts; establishing budget 
centres within the University for the efficient 
management of resources and appointing Budget 
Officers for each budget centre; the approval of fees.

b)	 the custody, control and disposition of all the University’s 
property.

14.	To be the University’s legal authority and, as such, to ensure 
that systems are in place for meeting all the University’s 
legal obligations, including those arising from contracts and 
other legal commitments made in the University’s name. 
Council is responsible for making regulations for the custody 
and use of the common seal of the University and for 
representing the University in all negotiations for obtaining 
grants from public bodies in aid of the work of the 
University.

15.	To act as trustee for any property, legacy, endowment, 
bequest or gift in support of the work and welfare of the 
University.

16.	To be responsible for providing facilities for the recreation 
and well-being of students. Subject to the powers of the 
Senate, to be responsible for the regulation of the relations 
between the Council and the students, and for the 
maintenance of student discipline.

17.	To be responsible for effective planning, ongoing control, 
monitoring and review of the University’s health and safety 
management mechanisms.

18.	Subject to the provisions of the Statutes, to be responsible 
for the recognition of the recognised Colleges of the 
University. In particular, University Council shall approve the 
appointment of the Heads of the Recognised Colleges.

19.	To approve changes to Statutes and to ensure that the 
University’s constitution is followed at all times and that 
appropriate advice is available to enable this to happen.

Remuneration Committee Membership 
2016/17

Meetings 
attended

Ex-officio members

Chair of Council Mr Robert Gillespie 2/2

Vice-Chancellor Professor Stuart Corbridge 2/2

Member of Audit 
Committee

Ms Alexis Cleveland 1/2

Lay members of 
Council

Mr Richard Burge 1/2

Dr Kate Pretty (Chair) 2/2

University Strategy Implementation Committee 
Membership 2016/17

Meetings 
attended

Ex-officio members

Vice-Chancellor Professor Stuart Corbridge 1/1

President of 
Durham 
Students’ Union

Ms Alice Dee 1/1

Members of 
Council

Dr Kate Pretty (Chair) 1/1

Mrs Alexis Cleveland 1/1

Ms Fiona Ellis 1/1

Mr James Grierson 1/1

(Staff member to be 
confirmed)

University Strategy Implementation Committee provides 
strategic oversight and scrutiny of progress in implementing the 
University Strategy 2017-2027 to give assurance to Council. 
This committee was established in February 2017 in response 
to a review of the governance committee framework supporting 
the new Strategy.

Remuneration Committee determines the annual remuneration 
of senior staff and approves any arrangements made with senior 
individuals in connection with the cessation of their employment 
with the University. The Committee includes consideration of 
relevant HEFCE guidance in conducting its business. In 
2017/18 the Committee will be considering the recent public 
attention given to senior staff remuneration.

Nominations Committee Membership 2016/17 M S4016/17
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Responsibilities of Council in the 
preparation of the Financial Statements 
The Council is responsible for the administration and 
management of the affairs of the University and is required to 
present audited financial statements for each financial year. 

Council is responsible for ensuring that proper accounting 
records are kept which disclose with reasonable accuracy, at 
any time, the financial position of the University and which 
enable it to ensure that the financial statements are prepared in 
accordance with the University’s Statutes, the Statement of 
Recommended Practice: Accounting for Further and Higher 
Education and other relevant accounting standards. In addition, 
within the terms and conditions of the memorandum of 
assurance and accountability agreed between the HEFCE and 
the University and the Funding Agreement agreed between the 
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Education and Aspiration Raising
The University’s admissions policy is to attract and admit the 
most able and motivated students with the greatest potential to 
contribute to, and to benefit from, the education provided, 
irrespective of their background. 

To support this aim the University runs a Supported Progression 
Scheme for talented teenagers from local state schools and 
organises Summer Schools in partnership with the Sutton Trust 
to give bright students from non-privileged homes the 
opportunity to experience university life and engage with 
schools and teaching staff across the UK. The University offers 
a range of bursaries including grants for undergraduate 
students from low income families and those who attended the 
Supported Progression Scheme and provides a range of 
scholarships for undergraduate and postgraduate students. 

Exceptional pastoral care is provided for all students through 
college communities and best practice from professional 
support services. This results in one of the best completion 
rates in the country for first degree studies. Among all students, 
the University promotes excellence in sport, culture and 
voluntary activities, that are organised at University level, 
through the colleges and the Durham Students’ Union, 
providing opportunities for stimulating personal development 
and the well-being of the community. 

At the end of their studies the University’s graduates are in high 
demand with employers, as evidenced by the ranking of 39th in 
the 2016/17 QS world rankings for employer reputation. The 
Careers Employability and Enterprise Centre assists all students, 
including graduates, to plan their next career move including 
running, in collaboration with the colleges, the Durham Award 
which is a mark of excellence, recognised by employers, to 
demonstrate employability skills.

Research and Knowledge Exchange
Publication of research outcomes enhances the body of publicly 
available knowledge. The University aims to deliver research in 
each of its disciplines that addresses questions and issues with 
the potential to make significant impact on knowledge, people 
or the economy, or to enhance or change society for the better. 
Citing just two out of many examples, University staff are 
currently involved in research into the impact of the law on 
smoke-free public places since implementation ten years ago 
and obtaining measurements from the 2016 earthquakes in 
Italy to improve understanding of earthquakes and help 
engineers design more resilient infrastructure.

The University has nine Research Institutes that lead the world 
in areas including energy; hazard; risk and resilience; particle 
physics; medieval and early modern studies; and computational 
cosmology. 
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Public Benefit Statement and 
Charity Fundraising
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Consolidated and University Statement of Comprehensive Income and Expenditure -  
Year ended 31 July 2017

Consolidated University Consolidated University

Note 2017 2017 2016 2016

£’000 £’000 £’000 £’000

Income

Tuition fees and education contracts 1 181,719 181,719 168,446 168,446

Funding body grants 2 39,403 39,403 39,750 39,750

Research grants and contracts 3 53,362 53,362 51,458 51,458

Other income 4 62,949 62,791 62,895 62,335

Investment Income 5 10,948 10,948 1,981 1,979

Donations and endowments 6 12,773 12,773 7,404 7,541

Total income 361,154 360,996 331,934 331,509

Expenditure

Staff costs 7 185,255 185,255 184,023 183,839

Provision for staff restructuring 22 5,564 5,564 - -

Other operating expenses 9 107,326 107,168 101,268 101,014

Depreciation 12 22,427 22,406 21,774 21,751

Interest and other finance costs 10 7,352 7,333 19,679 19,669

Total expenditure 327,924 327,726 326,744 326,273

Surplus before other gains and share of  
operating surplus of joint venture

33,230 33,270 5,190 5,236

Gain on disposal of fixed assets 3,328 3,328 - -

Net gain on investments 3,883 3,883 366 366

Share of operating surplus in joint venture - - - -

Surplus before tax 40,441 40,481 5,556 5,602

Taxation 11 - - (77) (77)

Surplus for the year 40,441 40,481 5,479 5,525

Actuarial gain/(loss) in respect of pension 
schemes

8,075 8,075 (16,846) (16,846)

Total comprehensive income for the year 48,516 48,556 (11,367) (11,321)

Represented by:

Endowment income 23 4,350 4,350 1,357 1,357

,�7,404
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Cash flows from financing activities

Interest paid (5,374) (5,532)

Endowment cash received 147 662

New unsecured loans - 3,157

Repayment of amounts borrowed (3,260) (3,107)

(8,487) (4,820)

Increase / (decrease) in cash and cash equivalents in the year 19 27,812 (5,297)

Cash and cash equivalents at beginning of the year 19 62,742 68,039

Cash and cash equivalents at end of the year 19 90,554 62,742

27,812 (5,297)

Note 2017 2016

£’000 £’000

Cash flow from operating activities

Surplus for the year 40,441 5,479

Adjustment for non-cash items

Depreciation 12 22,427 21,774

Gain on investments (3,883) (366)

Decrease in stock 16 43 80

Decrease in debtors 17 1,302 2,753

(Decrease) / increase in creditors 20 21 (9,091) 9,809

(Decrease) / increase in pension provision 22 (2,233) 6,631

Increase) / (decrease) in other provisions 22 5,584 (288)

Consolidated Cash Flow Statement
for the year ended 31 July 2017

Adjustment for investing or financing activities

Investment income 5 (1,892) (1,981)

Interest payable 10 5,328 5,560

Endowment donations 6 (147) (662)

(Profit) / loss on sale of fixed assets (3,326) 56

Capital grant income (7,665) (9,538)

Net cash flow from operating activities 46,888 39,307

Cash flows from investing activities

Proceeds from sale of fixed assets 6,261 223

Capital grant receipts 7,665 9,538

Investment income 1,892 1,981

Payments made to acquire fixed assets (23,085) (35,958)

New non-current asset investments (950) -

New deposits (2,372) (15,568)

(10,589) (39,784)
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Consolidated University Consolidated University

2017 2017 2016 2016

£’000 £’000 £’000 £’000

1. Tuition fees and education contracts

Full-time home and EU students 105,210 105,210 102,366 102,366

Full-time international students 63,265 63,265 53,488 53,488

Part-time students 3,446 3,446 2,270 2,270

Short courses 2,525 2,525 2,820 2,820

Research training support grants 5,843 5,843 5,626 5,626

Other fees 1,430 1,430 1,876 1,876

181,719 181,719 168,446 168,446

2. Funding body grants



 A N N U A L  R E P O RT  A N D  F I N A N C I A L  S TAT E M E N T S  F O R  T H E  Y E A R  E N D E D  3 1  J U LY  2 0 1 7D U R H A M  U N I V E R S I T Y 5554

Consolidated University Consolidated University

2017 2017 2016 2016

Analysis of staff costs by activity £’000 £’000 £’000 £’000

Academic and related expenditure 111,541 111,541 108,728 108,731

Administration and central services 16,706 16,706 14,108 14,108

Premises 5,662 5,662 5,553 5,553

Residences, catering and conferences 13,629 13,629 13,567 13,380

Research grants and contracts 21,378 21,378 22,466 22,466

Student and staff facilities and amenities 9,746 9,746 9,671 9,671

General educational expenditure 4,172 4,172 4,215 4,215

Miscellaneous expenditure 2,441 2,441 5,715 5,715

185,275 185,275 184,023 183,839

2017 2016

Emoluments of the Vice-Chancellor £’000 £’000

Salary 286 231

Pension contribution to USS 16 39

302 270

Emoluments of the Acting Vice-Chancellor £’000 £’000

Salary - 24

Pension contribution to USS - -

- 24

7. Staff costs continued

The Vice-Chancellor commenced employment in September 2015 and consequently his emoluments for 2015/16 are for eleven 
months only.

The Vice-Chancellor withdrew from membership of USS in November 2016 and from that date only contributions to maintain life 
assurance cover were paid. He received instead an Additional Remuneration Allowance, on the same basis as all other employees 
who opt out of pension scheme membership, to compensate for the loss of full employer pension contributions.

2017 2016

No. No.

£100,000 – £109,999 15 7

£110,000 – £119,999 11 14

£120,000 – £129,999 8 5

£130,000 – £139,999 4 2

£140,000 – £149,999 1 4

£150,000 – £159,999 3 1

£160,000 – £169,999 1 1

£170,000 – £179,999 1 1

£180,000 – £189,999 1 1

£190,000 – £199,999 1 -

46 36

Remuneration of other higher paid staff 
Excluding employer’s pension contributions

Key management personnel are defined as those persons having authority and responsibility for planning, directing 
and controlling. The remuneration disclosed relates to the members of the University Executive Committee which 
comprises: Vice-Chancellor and Warden, Deputy Vice-Chancellor and Provost, Pro-Vice-Chancellor (Education), 
Pro-Vice-Chancellor (Research), Pro-Vice-Chancellor (Arts), Pro-Vice-Chancellor (Science), Pro-Vice-Chancellor 
(Social Sciences and Health), Pro-Vice-Chancellor Colleges and Student Experience, Chief Operating Officer, Chief 
Financial Officer and University Secretary. 

Compensation for loss of office paid to senior post-holders 2017 2016

£’000 £’000

Aggregate amount of compensation payable recorded within staff costs - 248

2017 2016

No. No.

Number of staff - 2

Key management personnel 2017 2016

£’000 £’000

Key management personnel remuneration including compensation 1,977 1,998

2017 2016

No. No.

Number of staff 11 11
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Staff numbers 2017 2016

Full-time equivalent staff numbers by type No. No.

Academic 1,603 1,621

Professional and technical 1,063 1,037

Administrative and clerical 670 670

Facilities and other support 619 614

3,955 3,942

Council members
The University’s Council members are the trustees for charitable law purposes. Due to the nature of the 
University’s operations and the composition of the Council, being drawn from local public and private sector 
organisations, it is inevitable that transactions will take place with organisations in which a member of the Council 
may have an interest. All transactions involving organisations in which a member of Council may have an interest, 
including those identified below, are conducted at arms’ length and in accordance with the University’s Financial 
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Consolidated

Freehold Assets in the

Land and Course of Heritage 

Buildings Equipment Construction Assets Total

£’000 £’000 £’000 £’000 £’000

Cost

At 1 August 2016 as previously 
stated 

527,914 137,755 12,162 37,006 714,837

Adjustment to land value (950) - - - (950)

At 1 August 2016 restated 526,964 137,755 12,162 37,006 713,887

Additions - - 24,393 - 24,393

Capitalisation 16,539 12,866 (29,433) 28 -

Disposals (3,247) (3,788) - - (7,035)

       

At 31 July 2017 540,256 146,833 7,122 37,034 731,245

Depreciation

At 1 August 2016 109,616 98,862 - - 208,478

Charge for year 10,677 11,750 - - 22,427

Disposals (313) (3,787) - - (4,100)

At 31 July 2017 119,980 106,825 - - 226,805

Net Book Value

At 31 July 2017 420,276 40,008 7,122 37,034 504,440

At 1 August 2016 417,398 38,893 12,162 37,006 505,409

The adjustment to land value arises due to the correction of an error in the recognition of land owned by the University at deemed 
cost as part of the transition to FRS102. Land held as leasehold by a subsidiary company was incorrectly included as freehold 
University land with a value of £950,000. The adjustment also appears in the statement of changes to reserves.

The effect of this adjustment, on the comparative figures for the preceding period, is to decrease the income and expenditure 
reserve and decrease fixed assets by £950,000. This adjustment does not have an impact on the reported surplus in the current 
financial year nor on the previously reported surplus for the 2016 financial year.

University

Freehold Assets in the

Land and Course of Heritage 

Buildings Equipment Construction Assets Total

£’000 £’000 £’000 £’000 £’000

Cost

At 1 August 2016 as previously 
stated 

526,457 137,885 12,162 37,006 713,510

Adjustment to land value (950) - - - (950)

At 1 August 2016 restated 525,507 137,885 12,162 37,006 712,560

Additions - - 24,393 - 24,393

Capitalisation 16,539 12,866 (29,433) 28 -

Disposals (3,247) (3,788) - - (7,035)

At 31 July 2017 538,799 146,963 7,122 37,034 729,918

Depreciation

At 1 August 2016 107,699 98,863 - - 206,562

Charge for year 10,656 11,750 - - 22,406

Disposals (313) (3,787) - - (4,100)

At 31 July 2016 118,042 106,826 - - 224,868

Net Book Value

At 31 July 2017 420,757 40,137 7,122 37,034 505,050

At 1 August 2016 417,808 39,022 12,162 37,006 505,998

The adjustment to land value arises due to the correction of an error in the recognition of land owned by the University at deemed 
cost as part of the transition to FRS102. Land held as leasehold by a subsidiary company was incorrectly included as freehold 
University land with a value of £950,000. The adjustment also appears in the statement of changes to reserves.

The effect of this adjustment, on the comparative figures for the preceding period, is to decrease the income and expenditure 
reserve and decrease fixed assets by £950,000. This adjustment does not have an impact on the reported surplus in the current 
financial year nor on the previously reported surplus for the 2016 financial year.

12. Tangible assets
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Heritage asset acquisitions 2017 2016 2015 2014 Earlier

£’000 £’000 £’000 £’000 £’000

Acquisitions purchased with specific donations 10 30 - 103 102

Acquisitions purchased with University funds 18 53 10 77 1,824

Total acquisitions capitalised 28 83 10 180 1,926
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14. Investment in joint venture

The University holds a 12.5% share of N8 Limited, a company limited by guarantee. This is a joint venture 
company owned equally by eight research intensive Northern Universities. The arrangement is treated as a 
joint venture and is accounted for using the equity method, such that 12.5% of the company’s gross assets and 
liabilities are incorporated into the consolidated balance sheet of the University and 12.5% of its net income is 
reported in the University’s consolidated income and expenditure account.

2017 2016

£’000 £’000

Income and expenditure account

Income 49 44

Surplus before tax - -

Balance Sheet

Current assets 13 24

Creditors due after more than one year (13) (24)

Share of net assets - -

The University participates in a number of joint research contracts with other Universities, both as lead institution 
and in collaboration with another institution as lead. Income from such arrangements during 2017 amounted to 
£16 million (2016 £12.5 million). 

15. Investments in subsidiary companies

The companies in which the University has a major interest and whose results are consolidated in these 
statements are as follows:

Name	 Principal Activities	 Percentage of Shares and Class

Durham University Investments Ltd	 Intermediate holding company	 100% Ordinary shares

Durham University Developments Ltd*	 Property trading	 100% Ordinary shares

Durham Women’s Football Club Ltd*	 Football club activities	 100% Ordinary shares

All of the above companies are incorporated in England and Wales

Property trading
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Deposits are held with banks operating in the London market and licensed by the Financial Services Authority. The short term 
deposits had more than three months’ maturity at 31st July 2017. The interest rates for these deposits are fixed for the duration 
of the deposit at time of placement. The weighted average interest rate of these deposits was 1.2% per annum and the remaining 
weighted average period for which the interest rate was fixed on these deposits was 205 days.

At 1st  
August 2016

Cash Flows
At 31st July 

2017

£’000 £’000 £’000

Cash and Cash equivalents 62,742 27,812 90,554

Consolidated University Consolidated University

2017 2017 2016 2016

£’000 £’000 £’000 £’000

16. Stock

Goods for resale 439 439 482 482

Durham University Developments Ltd – development 
land for resale (see Note 22)

20 - 20 -

459 439 502 482

17. Trade and other receivables

Amounts falling due within one year:

Research grant receivables 8,518 8,518 6,404 6,404

Other trade receivables 9,579 9,579 10,357 10,357

Prepayments and accrued income 674 674 770 770

Research and Development Expenditure Credit 
(RDEC)

- - 2,528 2,528

18,771 18,771 20,059 20,059

18. Current investments

Short term investment in shares 4,332 4,332 4,381 4,381

Short term deposits 33,000 33,000 30,628 30,628

37,332 37,332 35,009 35,009

19. Cash and cash equivalents

Consolidated University Consolidated University

2017 2017 2016 2016

£’000 £’000 £’000 £’000

Unsecured loans 3,457 3,457 3,457 3,457

Trade payables 17,254 17,112 16,472 16,472

Research grants received on account 22,751 22,751 24,937 24,937

Social security and other taxation payable 4,360 4,360 4,299 4,299

Accruals and deferred Income 24,905 24,905 22,322 22,181

72,727 72,585 71,487 71,346

Deferred income

Included within accruals and deferred income are the following items of income which have been deferred until specific 
performance related conditions have been met.

Consolidated University Consolidated University

2017 2017 2016 2016

£’000 £’000 £’000 £’000

Donations 1,211 1,211 1,174 1,174

20. Creditors: amounts falling due within one year
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Analysis of unsecured loans Consolidated University Consolidated University

2017 2017 2016 2016

£’000 £’000 £’000 £’000

Due within one year or on demand 3,457 3,457 3,457 3,457

Due between one and two years 3,457 3,457 3,457 3,457

Due between two and five years 30,839 30,839 30,642 30,642

Due in five years or more 86,070 86,070 89,527 89,527

Total secured and unsecured loans 123,823 123,823 127,083 127,083

Due between one and two years (3,457) (3,457) (3,457) (3,457)

Due after more than one year 120,366 120,366 123,626 123,626

Loans

On 26 July 2004 the University agreed a loan facility with Barclays Bank plc for £92 million. The loan is unsecured and the terms 
are as follows:

•	 An existing loan of £41 million repayable in equal quarterly instalments over a 30 year period providing finance for capital 
expenditure. 

•	 An additional loan facility of up to £12 million repayable in equal instalments over a 30 year period providing additional finance 
for capital expenditure. At 31 July 2017 this facility had been fully drawn down. 

•	 A further loan facility of up to £35.5 million, plus £1.5m interest added to the principal sum, repayable over a 30 year period 
commencing on 31 October 2006. The loan is profiled so that the repayments increase during the course of the loan. 

On 24 June 2010 an additional loan facility to support the University’s capital programme was agreed as follows: up to £70 million 
was available as a revolving credit facility until 23 December 2013, following which £45 million was established as a term loan over 
27 years, to be repaid wholly at the end of the term. The remaining £25 million will be available as a revolving credit facility until 
23 June 2020 when, if drawn, it will be established as a term loan on the same basis as above. At 31 July 2017 £55 million had 
been drawn under this facility. 

All the above loans bear interest at LIBOR but are subject to interest rate hedging arrangements described below.

On 30 June 2014 loan funding was agreed with the North East Local Enterprise Partnership. The loan is for £10 million to 
support IT infrastructure development including high performance computing and data management facilities as phase one of a 
larger project to develop novel complex data handling and laboratory space. The rate of interest is fixed at 1.9% and the loan is 
repayable over ten years commencing 30 June 2019. At 31 July 2017 this loan had been fully drawn down and £468,000 (2016: 
£271,000) interest added to the principal sum.

The loan liabilities have been classified according to the maturity date of the longest permitted refinancing. 

Interest rate hedging

Under the terms of the 2010 loan, the University committed to hedging at least 60% of its outstanding loan balances and has 
developed and implemented a hedging strategy to achieve this over the term of the loans with additional protection against interest 
rate fluctuations for an additional 25% of the outstanding balance until July 2020. The hedging instruments in place at 31 July 
2017 were as follows:

•	 £5.9 million amortising to nil by March 2027, fixed at 5.66%;

•	 £27.1 million amortising to nil by July 2034, fixed at 5.36%;

•	 £29.2 million rising to £30.9 million by July 2027 then amortising to £27 million by July 2034 and then level until June 2040, 
fixed at 4.61%;

•	 £25.9 million amortising to £23.4 million by July 2020, fixed at 3.97%.

The fair value of the liability represented by these interest rate hedges is disclosed as Derivatives in the note above. 

Consolidated University Consolidated University

2017 2017 2016 2016

£’000 £’000 £’000 £’000

Derivatives 29,965 29,965 39,020 39,020

Unsecured loans 120,366 120,366 123,626 123,626

150,331 150,331 162,646 162,646

21. Creditors: amounts falling due after more than one year
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Obligation to fund deficit on USS Pension

The USS scheme is a multi-employer scheme for which the assets are not hypothecated to individual institutions and a scheme-
wide contribution rate is set. The University is therefore unable to identify its share of the underlying assets and liabilities of the 
scheme and, as required by Section 28 of FRS102 “Employee benefits”, the scheme is accounted for as if it were a defined 
contribution scheme.

As part of the 2014 valuation of the USS pension scheme, the trustees determined, after consultation with the employers, a 
recovery plan to extinguish the shortfall by 31 March 2031. The contributions being paid by the employer include an amount 
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24. Connected charitable institutions

A number of charitable institutions are administered by or on behalf of the University and have been established for its general 
or special purposes. As a result, under paragraph 28 of Schedule 3 to the Charities Act 2011, these connected institutions are 
exempt from registration with the Charity Commission. The movements in the year on the total funds of all connected institutions 
were as follows:

College 
Trusts

Fellowships Prizes Scholarships Total

£’000 £’000 £’000 £’000 £’000

Opening balance  
1 August 2016

1,866 2,635 33 1,179 5,713

Additions 531 - - - 531

Income 55 84 1 34 174

Expenditure (167) (89) - (24) (280)

Change in market value 218 286 3 146 653

Closing balance at  
31 July 2017

2,503 2,916 37 1,335 6,791

Number of funds 5 2 2 9 18

Restricted
Permanent

Unrestricted
Permanent

Restricted
Expendable

2017
Total

2016
Total

£’000 £’000 £’000 £’000 £’000

At 1 August 2016

Capital 26,518 30,659 8,269 65,446 64,226

Accumulated income 1,904 - 282 2,186 2,049

28,422 30,659 8,551 67,632 66,275

New endowments 53 - 94 147 662

Investment income 791 166 244 1,201 1,041

Expenditure (363) (166) (401) (930) (1,087)

Increase in market value of  
investments

2,556 558 818 3,932 741

Total endowment comprehensive  
income for the year

3,037 558 755 4,350 1,357

At 31 July 2017 31,459 31,2 .hlF
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Consolidated University Consolidated University

2017 2017 2016 2016

£’000 £’000 £’000 £’000

Commitments contracted for 14,190 14,190 10,002 10,002
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2017 2016

Discount rate 2.6% 3.6%

Pensionable salary growth n/a n/a

Price inflation (CPI) 2.4% 2.2%
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The mortality table adopted is the SAPS “All Lives” table with a scaling factor of 115% for males and 
110% for females. An allowance for future improvement has been made in line with CMI 2014 core 
projections assuming a long term rate of improvement in mortality of 1.25% p.a. for men and women.

The sensitivities regarding the principal assumptions used to measure the scheme liabilities are set 
out below:

Assumption Change in assumption Effect on liability

Discount rate Increase by 0.5% Decrease by £14.9 million

Mortality underpin Increase by 0.25% Increase by £2.9 million

Scheme assets and expected rates of return

28. Pensions continued

b. Durham University Pension Scheme continued

The assets of the Scheme were invested as follows:

2017 2016

£’000 £’000

UK equities 30,424 28,322

Overseas equities 24,709 20,807

Bonds UK Corporate - 12,093

Absolute return 4,467 8,650

Multi Asset Credit 10,666 -

Illiquid Credit 5,003 -

Liability Driven Investments 17,784 15,100

Property 10,780 9,409

Cash / other 4,790 4,355
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28. Pensions continued

b. Durham University Pension Scheme continued

Reconciliation of opening and closing balances of the present value of Scheme liabilities

 2017 2016

£’000 £’000

Present value of Scheme liabilities at 1 August 152,566 124,135

Current service cost 5,539 4,500

Interest cost 3,685 4,418

Contributions by members 64 54

Actuarial (gains) / losses (401) 23,372

Benefits paid and death in service insurance premiums (3,660) (4,112)

Past service costs 22 199

 

Present value of plan liabilities at 31 July 157,815 152,566

The expected long-term rates of return are as follows:

2017 2016

% %

Equities 6.60 6.40

Bonds UK Corporate 2.65 2.40

Bonds UK Government 1.90 1.50

Absolute return 5.60 5.40

Property 6.60 6.40

Cash 0.25 0.50

The expected long term return on corporate bonds is equal to the discount rate used to value the 
liabilities. This is based on the annualised yield on the AonHewitt GBP Select AA Curve at a duration 
of approximately 20 years. 

Present values of Scheme liabilities, fair value of assets and deficit

2017 2016

£’000 £’000

Present value of Scheme liabilities (157,815) (152,566)

Fair value of Scheme assets 108,623 98,736

Net liability (49,192) (53,830)
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Amount recognised in Other Comprehensive Income

2017 2016

£’000 £’000

Actual return less expected return on plan assets 7,674 6,526

Experience gains arising on plan liabilities 135 (1,055)

Change in financial and demographic assumptions underlying 
the plan liabilities 266 (22,317)

8,075 (16,846)

Amounts for the current and previous four years

2017 2016 2015 2014 2013

£’000 £’000 £’000 £’000 £’000

         

Fair value of assets 108,623 98,736 89,908 80,217 75,069

Present value of Scheme liabilities (157,815) (152,566) (124,135) (109,291) (99,474)

   

Deficit in Scheme (49,192) (53,830) (34,227) (29,074) (24,405)

Experience adjustment on Scheme liabilities 135 (1,055) 190 485 3,536

Experience adjustment on Scheme assets 7,674 6,526 6,036 754 5,646

Effects of changes in the demographic and 
financial assumptions underlying the present  
value of the plan liabilities

266 (22,317) (9,870) (5,334) (5,173)

Not on FRS102 basis

28. Pensions continued

b. Durham University Pension Scheme continued

Reconciliation of opening and closing balances of the fair value of Scheme assets

31 July 31 July

2017 2016

£’000 £’000

Fair value of Scheme assets at 1 August 98,736 89,908

Expected return on plan assets 2,380 3,175

Actuarial gain 7,674 6,526

Contributions by employer 4,353 3,843

Contributions by members 64 54

Benefits paid and death in service insurance premiums (3,660) (4,112)

8 th derge
8.7Td
((3)(4,112) 2,380 3,175

Actuarial gainInteTj
ts(3,660)(4,112) (4,112)






